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PREAMBLE

This Agreement is made by and between the
SOUTH WINDSOR BOARD OF EDUCATION (hereinafter
called the "BOARD"), and the SOUTH WINDSOR
EDUCATION ASSOCIATION (hereinafter called the
"ASSOCIATION™), affiliated with the Connecticut
Education Association and the National
Education Association



ITEMI
GENERAL

A. This agreement is negotiated under Connecticut General Statutes, Section 10-153b to 153f, as
amended, in order to fix for its term the salaries and other conditions of employment
provided herein, and to encourage effective and harmonious working relationships between
the Board and the professional staff, represented by the Association.

B. The Board and the Association recognize the importance of orderly, just and expeditious
resolution of issues which may arise concerning salaries and conditions of employment and
accordingly herein agree upon a grievance procedure for the effective processing of such
issues.

C. The Board and the Association recognize the importance of stimulating responsible
recommendations by the professional staff for the formulation of governing policy and
improving curriculum, and accordingly agree that the professional staff will assist the Board
through the chain of communications with such recommendations in exercising its
responsibilities for continuing supervision and ultimate decision.

D. The Board and the Association accept the provisions of this Agreement which they will
cooperatively and, in good faith, honor, support, and seek to fulfill, subject to the ability of
the respective parties, financial and otherwise, to perform under governing law.

E. Subject to the provisions of Section. 10-153b-f, as amended, the Board agrees not to
negotiate with any teachers' organization other than the Association for the duration of this
Agreement. Except for such negotiations under Section 10-153b-f, however, the Board shall
be free to communicate with teachers or their representatives, or any other persons,
individually, or by group, through proper channels, for whatever purpose the Board may
deem desirable in the discharge of its responsibilities.

F. Despite reference herein to the Board or the Association as such, each reserves the right to
act hereunder by committee or designated representative, professional or lay, whether or not
a member.

G. The provisions of this Agreement shall be binding upon both parties for the duration hereof,
or until changed by mutual consent in writing.

H. The Board and the Superintendent reserve and retain full rights, authority, and discretion in
the proper discharge of their duties and responsibilities, to control, supervise and manage the
South Windsor School System and its professional staff under governing law, rules and
regulations - Municipal, State, and Federal.
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ITEM II

RECOGNITION

A. On October 25, 1966, a petition was submitted to professional employees of the Board in the
unit described in Section B (below) to determine which, if any, teacher organization they
wished to have represent them in negotiations with the Board, and the Association was duly
designated as the representative of the employees of the unit. In these circumstances, the
Board has determined that the provisions of Section 10-153b-f will properly be effectuated
by entering into this Agreement with the Association as the exclusive representative of the
employees in the unit.

B. Subject to, and in accordance with, the provisions of Section 10-153b-f, the Board recognizes
the Association for the purpose of professional negotiations as the exclusive representative of
all certificated professional employees in the "teachers unit," as defined by statute.

C. The Association will represent all members of the bargaining unit in accordance with State
and Federal laws.

ITEM 111

TEACHING HOURS AND TEACHER LOAD

The Board and the Association recognize and agree that the teachers' responsibility to their
students and their profession generally entails the performance of duties and the expenditures of
time beyond the normal school day. The teachers are, however, entitled to regular time and work
schedules on which they can rely in the ordinary school day's schedule, and which will be fairly
and evenly maintained to the extent possible throughout the school system. The schedules will
be established annually by the administration. Therefore, except in emergencies and instances of
staffing exigencies, and without prejudice to voluntary professional service above, and beyond
contract requirements as aforesaid, the following schedules are hereby agreed upon:

A. Work Hours:

1. Teachers’ normal school day shall not extend more than 20 minutes prior to opening
times for students, nor more than 30 minutes after dismissal time for students for a total of 7
hours and 15 minutes. It is further understood that reasonable duty rosters may be
administratively established to provide supervisory coverage for necessary extra duties required
for smooth building operation During the life of this contract, if the normal school day is
lengthened beyond the hours in effect for the 2021-22 school year, the Board shall compensate
members of the bargaining unit at a rate of compensation based upon a prorating of their annual
salaries equal to a percentage of the time the school day is extended.
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B. Work Year

1.

C. Tea

The scheduled work year of teachers covered by the salary schedule other than new
personnel, shall be the student school year plus 4 days without students. Following the
establishment of the school year for students by the Board, the parties shall set the
schedule of non-instructional days by mutual agreement or otherwise by statute. Days
without students shall be used by teachers for professional development; these days shall
be scheduled by the Board, not to exceed the total time of a regular tcacher work day.
Such professional development activities shall be planned with advice and assistance of
the teachers employed by the Board, including representatives of the Association.
Teachers shall be expected to be present at Open House except for reasons for which
absence would be authorized on a normal school day.

Teachers whose duties have not been satisfactorily completed in the above-defined period
shall satisfy duty requirements at no extra cost to the Board.

cher Load

The assignment of teachers' schedules, Pre-K-12, shall be administratively established with
both student and teacher welfare in mind. The following limitations shall be followed in
establishing teachers' schedules:

1.
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Grades Pre-K-5 teacher load shall include those teaching duties necessary for the
successful completion of the established criteria under class size guidelines established in
Item VII. Grades Pre-K-5 teacher load shall include 200 minutes during each full week
of the school year during which the only duty of the teacher shall be that of instructional
preparation. Teacher preparation time shall not be used for PPTs or any other
administration led meeting. Preparation time for less than full-time Pre-K-5 teachers
shall be prorated.

Grades 6-12 teacher load shall include those teaching duties necessary for the successful
completion of the established curricula under class size guidelines established in Item
V11, except whenever feasible the maximum teaching load shall be no more than 5
teaching assignments of no more than 3 preparations, plus not more than 1 scheduled
supervision duty per day, except as required in Item III, Section A, Work Hours. Where
it is necessary for the administration to make an assignment which requires more than 3
preparations, an additional planning period will be provided where feasible. Teacher
preparation time shall not be used for PPTs or any other administration led meeting.

Each certified employee of the Board shall have a duty free period for lunch. The lunch
period shall not start prior to the start of the individual school’s scheduled student lunch
period and at least ten minutes of the lunch shall fall within the school’s scheduled
student lunch period. The Assistant Superintendent for Personnel and Administration
shall provide advanced notice to the teacher and the Association if a portion of the
teacher’s lunch is scheduled to occur outside of the student lunch period.



4. The provisions of this item shall be subject to negotiations, should the Board change the
scheduling of the student school day.

ITEMIV

TEACHING ASSIGNMENTS AND TRANSFERS

A. All teachers shall be notified in writing of any changes in their programs and schedules for

the ensuing year, including all available information on their assignments as soon as
practical, but not later than the last scheduled day of school. In the cases of unforeseen
changes in circumstances prior to the opening of school, assignments may be changed to
meet the situation.

Teachers desiring a change in grade and/or assignment shall file a written statement of such
desire with the Assistant Superintendent for Personnel and Administration no later than
March 1. The statement shall contain the change desired and reason(s) for the change. In
determination of assignments and transfers, requested or not, the convenience and wishes of
the teacher will be honored to the extent that these considerations do not conflict with the
best interest of the school system and pupils. Disposition of requests for transfer shall be
made known not later than June 1.

Reassigned and/or transferred teachers have a period of 10 working days or 14 calendar days,
if it occurs during the summer, in which to contest the new assignment to the Superintendent.
The Superintendent's decision shall be final. Summer notification of reassignment or transfer
will be made by e-mail and regular mail.

ITEMYV

VACANCIES

All vacancies in positions in the bargaining unit caused by death, retirement, discharge,
resignation, or by the creation of a new position shall be filled according to the following
procedure:

1.

In addition to whatever publicity is given outside the system, such vacancies shall be
adequately publicized, including a notice in every school by posting, as far in advance of the
date of filling such vacancy as possible; at least 10 working days in advance. This
requirement is subject to waiver by the Association president.

Teachers who desire to apply for such vacancies shall file their applications in writing with
the Superintendent within the time limit specified in the notice.
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3. Vacancies shall be filled on the basis of fitness for the vacant post, provided, however, that
where two or more applicants are equal in fitness, where it will best serve the system,
advancement from within the system is hereby considered desirable.

All appointments to the aforesaid vacancies and openings shall be made without any

discrimination prohibited by law.

ITEM VI
TEACHER FACILITIES

The Board will provide each school building as determined by the administrator and approved by
the Board:

1. Space in each classroom in which teachers may safely store instructional materials.

2. Teacher area containing adequate equipment and supplies to aid in the preparation of
instructional materials.

3. A furnished room to be used as a faculty lounge. Said room to be in addition to the
aforementioned teachers' area.

4. A system whereby teachers can effectively and expeditiously communicate with the school

office in the event of an emergency.
ITEM VII
CLASS SIZE

A. The Board and the Association recognize that class size is an important factor in good
education. The recommended class size shall be determined after consideration of the nature
of the subjects taught, grade level, requirements of the students’ IEPs and the classrooms and
teachers available. Though a considerable range shall be allowed to accommodate those
factors, as a matter of policy, class sizes shall be in accordance with Board Policy 6009, as
follows:
1. Grades Pre-K-3 shall be no larger than 24 students.
2. Grades 4-5 shall be no larger than 26 students.

3. Grades 6-12, the maximum desirable size shall be 25.

In addition to Board policy:
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4. No study situation shall have a ratio of more than 60 students to 1 teacher.

B. The foregoing standards are subject to modification in order to avoid split-grade classes or
half-classes, or to provide for specialized or experimental instruction; e.g., music, art, team-
teaching, typing classes, and physical education.

ITEM VIII

LEARNING MATERIALS

A. The Board will ensure that each pupil in a classroom is supplied with learning materials
necessary for the curriculum as determined by the administrator and approved by the Board.

B. Recommendations to the Board by the Superintendent for selection and change of learning
materials shall be made with the involvement of staff, department chairpersons, principals,
and the Superintendent.

ITEMIX
PROTECTION

A. Teachers shall immediately report to their principal in writing all cases of assault suffered by
them in connection with their employment stating cause and handling of same.

B. Such report shall be forwarded to the Superintendent.

C. If civil proceedings are brought against a teacher alleging that in the course of his/her
employment he/she committed an assault or other willful or negligent act resulting in damage
to a person or to property, the Board will provide the teacher with protection in accordance
with Section 10-235 of the General Statutes.

D. Whenever a teacher is unable to perform his/her duties as a result of personal injury caused
by assault arising out of or in the course of his/her employment, the Board shall protect and
save harmless said teacher from financial loss and expense according to Connecticut General
Statutes, Section 10-236a. The Board may secure at its own expense, a physical examination
by a competent physician of its own choice for the purpose of determining the nature of the
injury and the extent of the incapacity.
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ITEMX
SICK & PERSONAL LEAVE

A. Leave Days Due to Sickness

Ix
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In case of absence because of personal injury or sickness, a substitute, if available, shall
be provided and no salary deductions shall be madc for a period of not to cxcced 15 days
per school year and cumulative to the number of days defined as the teachers' work year.

Teachers may use up to five (5) sick days for sickness in the immediate family that
requires the teacher to be absent from work.

Part-time teachers shall accrue sick leave that is pro-rated. When a part-time teacher
moves to a full time position all accumulated sick leave days will convert to full time
weight, and when an employee moves from a full time position to a part time position all
accumulated sick leave days will convert to part time weight.

In individual cases, taking into account personal hardship, the nature of illness, the
circumstances involved, and the service record of the teacher concerned, the Board, upon
the recommendation of the Superintendent, may grant an additional extension, not
exceeding 90 days, beyond these specified limits. Payments shall be made during this
period on the basis of the teacher's regular salary less current single per day rate for
substitutes for the period granted.

The Superintendent or his/her designee may require a doctor’s certificate for sick leave
showing date(s) of illness and fitness for duty when sick leave abuse is suspected.

Upon separation from the service of the Board for any reason except retirement under the
State Teachers' Retirement Fund Plan, no payment shall be made on account of unused
accrued sick leave. In case of retirement under the State Teachers' Retirement Fund Plan,
teachers who provide written notification of retirement (which shall be irrevocable) on or
betore December 1 of any year that he/she will retire at the end of the school year or six
calendar months prior to the teacher’s planned retirement date if the teacher will retire in
the middle of the school year shall be eligible for payment of accrued sick leave as
follows: The teacher shall be paid for one-third sick leave days accrued to his/her credit
and for one-third of the days of the current year’s entitlement which are not used The per
diem rate to be paid the teacher shall be computed as 1/186 of his/her annual salary rate
for the year immediately preceding retirement. Teachers hired on or after July 1, 2017
shall not be eligible for this benefit.

For budgeting purposes, teachers may be surveyed in September as to whether or not they
may retire at the end of the following year. A positive answer to this survey shall not be
considered an irrevocable notice of retirement. If a teacher does not indicate on the survey
that she or he intends to retire, but then exercises that right as per the above, said teacher
shall be paid in July of the year of retirement. Any teacher who fails to provide notification



on or before December 1 (for those retiring at the end of the year) or six months prior to
retirement (for those retiring in the middle of the year) shall not be eligible for any payment
of accrued sick leave.

NOTE: In the event of unforeseen personal circumstances which compel a teacher to give
notice of intent to retire after December 1%, the Superintendent may waive this condition
upon review of the reasons. Such request should be provided in writing.

Irrespective of any such notice, upon death of the teacher, the spouse of the teacher, or in the
event that there is no then surviving spouse, the issue of the teacher, or in the event that there
are no then surviving issue of the teacher, the estate of the teacher shall be paid for one-third
sick leave days accrued to his/her credit. The per diem rate to be paid the teacher shall be
computed as 1/186 of his annual salary rate for the year immediately preceding retirement.
Teachers hired on or after July 1, 2017 shall not be eligible for this benefit.

5. Upon request of her physician, subject to consultation with the school medical advisor, a
pregnant teacher may be excused from her duties when there exists a risk of contagion of
a disease potentially harmful to the fetus (including, but not limited to, Fifth Disease). Such
leave shall be charged to sick leave to the extent accrued and shall thereafter be without pay,
but with benefits. Such teacher shall return after tests establish immunity from the disease or
when otherwise her physician, in consultation with the school medical advisor, determines
the teacher may return to work.
B. Leave Days for Personal Reasons
1. With the understanding that advance notification be given whenever possible, a total of 5
days without salary deduction will be allowed, but will not accumulate from year to year
for the following:
a. Religious holy days - not to exceed 3 per year.
b. Emergency or severe illness in immediate family.

c. Death in the family or attendance of funerals.

d. Marriage (self, children, parents, siblings, and siblings of spouse) not to exceed two
days for each occurrence.

e. Attendance of graduation exercises (self, spouse, son, daughter).
f. Birth of teacher’s child or grandchild.
g. Adoption of child by teacher.

h. Personal business that cannot be transacted outside of regular school hours (reason
must be stated).
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i. Legal reasons - attendance in court, or other legal demands outside the employee's
control.

j- Personal business that cannot be transacted outside of regular school hours (no reason
must be stated). Only two days per school year may be used for this reason.
Although the specific reason for this type of leave shall not typically be required,
information regarding the reason may be required if abuse is suspected.

2. Inextenuating circumstances, days, other than thosc covered by this portion of this
Agreement, may be granted without salary deduction at the discretion of the
Superintendent.

3. No days without salary deductions shall normally be granted immediately prior to or
following a school holiday or vacation.

C. Sick Leave Bank

1. Effective from July 1, 2022 until June 30, 2025, a Sick Leave Bank will be established to aid
teachers whose sick leave has been exhausted due to a prolonged catastrophic illness of the
teacher. At the beginning of each school year, each member of SWEA shall have the option
to join the Sick Leave Bank by contributing up to two (2) days from his/her sick leave
accumulation. The maximum number of days which can be drawn from the Sick Leave Bank
per school year is three hundred twenty five (325) days.

2. Each teacher in the South Windsor School System may be permitted on written application to
the Superintendent to draw up to sixty (60) days against the bank after his/her own accumulated
sick leave, personal leave and workers’ compensation benefits (if applicable) have been
exhausted.

3. The following conditions shall apply:
a. Each member who contributes to the Bank at the beginning of the school year shall be
considered a member for that school year. Only members may apply to draw days from

the bank.

b. A person withdrawing from membership in the bank will not be able to withdraw the
contributed days.

c. Persons withdrawing sick leave days from the bank will not have to replace these days
except as a regular contributing member to the bank.

d. As part of the teacher’s application for use of the banked leave, the teacher must provide
acceptable medical certification documenting the prolonged, catastrophic illness of the

teacher that necessitates the leave.

e. If the bank is depleted, no leave may be granted to applicants.

10
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f. Teachers whose requests to draw from the bank are approved shall be paid the difference
between the teacher’s per diem rate for the approved days and the daily substitute teacher
rate.

3. The Association shall be represented in the review of sick bank applicants by a committee
of three Association members. It is understood that the Superintendent or his/her designee,
who makes the final decision, will consider the input from the three Association members.

4. This provision shall sunset on June 30, 2025 and shall not appear in any successor contract
between the Board and the Association. Days contributed to the bank shall be forfeited to the
bank once contributed and shall not be returned to employees on June 30, 2025.

ITEM XI

LEAVE OF ABSENCE AND PROFESSIONAL DAYS

A. Maternity/Child Bearing Leave

1.

10504826

Pregnancy and Child Bearing Leave

a.

Disabilities caused or contributed to by pregnancy, miscarriage, abortion, childbirth,
and recovery therefrom, shall be treated as temporary disabilities for all job related
purposes. (The term "temporary disability" shall be interpreted as being within the
meaning of the term "sick" as used in Section 10-156 of the Connecticut General
Statutes).

Accumulated sick leave shall be available for use during periods of such disability.

Disability leave beyond any accumulated sick leave shall be available for such
reasonable further period of time as an employee is determined by her physician to be
disabled from performing the duties of the job because of pregnancy or conditions
attendant thereto.

Policies involving commencement and duration of leave, the availability of
extensions, the accrual of seniority and other benefits and privileges, protection under
health or temporary disability plans, and payment of sick leave shall be applied to
disability due to pregnancy or childbirth on the same terms and conditions as they are
applied to other temporary disabilities.

Employees requesting child bearing leaves shall submit not less than 30 days written
notice of the anticipated date of ending performance of duties.
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f.  The teacher is required to return to work as soon as her personal physical condition
allows. If the teacher is unable to return within 6 weeks after delivery, a statement,
specifically noting the teacher's condition, including a date as to when the teacher will
be physically able to assume her regular duties, must be received from the teacher's
physician.

g. Pregnancy or childbirth may not be the basis for termination of employment or
compulsory resignation.

B. Child Rearing Leave

1.

2.

Any certified professional employee shall be entitled upon written request submitted to
the Superintendent, to an extended leave without pay for purposes of childrearing, apart
from any period of childbirth disability leave with pay. Such employee shall be entitled
to such leave for any school year, or reasonably requested portion thereof, in which the
child is born, adopted, or fostered, and for one additional school year if requested by the
employee. This lcave bencfit shall be limited to four separate requests or a total of thirty
school months of absence during a teacher’s employment with the Board, whichever
occurs first.

Child rearing leave, like other extended leaves, shall be subject to the following
provisions:

a. Employees requesting leave shall submit a written notice not less than 30 days
from the anticipated date of ending performance of duties.

b. The cost of insurance and other employee fringe benefits, including payments
to the State Teachers' Retirement System, if continued, shall be paid for in full
by the employee. Any accumulated sick leave not used will not be lost due to
any other leave granted by the Board.

c. Failure to notify the Superintendent in writing of the teacher’s intent to return
by the April 30" prior to the termination of the leave shall constitute a
resignation of employment. Any teacher on child rearing leave who plans on
returning at the conclusion of the leave and provides such notice, shall be
guaranteed all the rights under this Agreement and under the Fair Dismissal
Law, Section 10-151, for the period of time such teacher is on leave.

C. Professional Study

1.
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Tenured teachers with previous satisfactory ratings may request professional study by
applying to the Superintendent on or before December 1 of the school year prior to when
they desire leave for professional study. Upon approval by the Superintendent, the
teacher may be allowed up to two (2) school years leave of absence for full time study,
provided the study is at a recognized institution and will further the professional
qualifications of the teacher. If the teacher requests professional study and then is not
accepted to the program, the teacher may withdraw the request for leave any time prior to
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April 30th. Upon completion of the leave, the teacher will be returned to a position and
will be given credit for the time in his/her study, provided he/she fulfilled the
requirements of the work. Failure to notify the Superintendent in writing of the teacher’s
intent to return by April 30" prior to the termination of the leave shall constitute a
resignation of employment.

D. Exchange Teacher

1.

An exchange teacher position is intended to be an opportunity for reciprocal exchanging
of ideas, methods and philosophies, and should provide South Windsor with an additional
depth of experience, as would a year of graduate study. An "exchange teacher" is a
bilateral swapping of teachers between school systems.

Upon approval by the Superintendent, a teacher can be allowed a maximum of 2 years
time as an exchange teacher, and will receive appropriate step-level credit upon return to
South Windsor for the satisfactory time spent teaching full time at another school.

E. Professional Days

1.

1.

Time may be allowed for attendance at conventions, participation in education
evaluation, school visiting days, and other forms of professional improvement and
service, without pay deduction. Prior written approval must be secured from the
Superintendent or his/her designee before commitments are made. Request for above
shall be filed as early in the year as possible; priorities to be left with the Superintendent.

Jury Duty

Any teacher who is called for jury duty shall receive the necessary leave to fulfill this
obligation. This leave shall not be deducted from any other leave stated in this
agreement. The teachers shall receive a rate of pay equal to the difference of the
professional salary and the jury fee.

G. Extended Leaves of Absence

1.

il.

2.
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Any teacher, upon written request to the Superintendent, and with the approval of the
Board may be granted an unpaid leave of absence. A leave of absence may be for up to 2
years. Failure to notify the Superintendent in writing of the teacher’s intent to by April
30" prior to the termination of the leave shall constitute a resignation of employment

Benefits

All benefits to which the teacher is entitled at the time the leave is granted shall be
restored upon the teacher's return to employment.

Any teacher granted a leave of absence (other than a childbearing or sabbatical leave) by
the Board may participate in the full fringe package by paying 100% of the group
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premium to the agent of the Board at such reasonable billing schedule as determined by
that agent.

[. Adoption
1. Up to 6 weeks paid leave may be available for use to teachers adopting a child. Such
leave shall be paid using the teacher’s accumulated sick leave. Teachers requesting such
leaves shall submit a written notice of the anticipated date to the Superintendent.
J. With due regard for student educational interests, upon request, the Superintendent may
grant the Association President reasonable release time to fulfill professional
responsibilities that cannot be conducted outside of school hours.

ITEM XII

SABBATICAL LEAVE

Desiring to recognize professional performance and to encourage independent research,
growth and development; sabbatical leaves for professional personnel may be granted by the
Board upon recommendation of the Superintendent, subject to the following conditions:

1. Request for sabbatical leave must be received by the Superintendent in writing in such
form as may be required by the Superintendent no later than December 31 of the year
preceding the school year for which the sabbatical leave is requested. The deadline of
December 31 may be waived at the discretion of the Superintendent when fellowships,
grants, or scholarships awarded later in the year make such a deadline unreasonable.

2. A limited number of sabbatical leaves for professional personnel will be allowed each
school year.

a. The purposes of a sabbatical leave are broader than the advancement towards
a Ph.D,

b. A sabbatical may be denied, but not for reasons that are arbitrary. The Board
may consider the cost of any sabbatical request in making its decision.

3. Applicants requesting sabbatical leave must show benefit of the leave to the South
Windsor School System. This should be documented in letter form to the
Superintendent.

4, The applicant holds a Professional Educator Certificate and has completed 7

consecutive school years of service in the South Windsor Schools.

5. Professional personnel on sabbatical leave will be paid up to 75% of their salary.
Each year of service beyond tenure will entitle the applicant to 15% of his salary
up to 75% of the contract rate in effect during such leave.

14
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10.

Sabbatical leave shall be either for a full or one-half academic year. In the event
that completion of the sabbatical leave is made impossible by illness or injury,
salary payments will be continued beyond the date such disability is incurred for a
period equivalent to the sick leave credit accrued by the teacher.

The applicant understands there is an obligation to return to employment in South
Windsor for at least 1 full year for each half year used for sabbatical leave. As a
condition of receiving payments pursuant to paragraph 5 of this Item, the teacher
must sign a promissory note, stating that if he/she leaves the employ of the Board
of Education within one year of the date of the promissory note, she will re-pay
the Board the full cost of the payments received and if he/she leaves the employ
of the Board within two years of the date of the promissory note, she will re-pay
the Board fifty percent (50%) of the cost of any payments received. This
promissory note shall be null and void, and the money will not have to be repaid,
if the teacher separates employment because of death, serious illness, or other
situation beyond the teacher’s control.

Personnel returning from sabbatical leave shall be placed on the appropriate step
on the salary schedule as though such individuals had been in active service in the
system for the year of sabbatical leave. They shall maintain all accrued benefits
provided for in the provisions of this agreement.

During the period of sabbatical leave, regular monthly retirement deductions will
be made in accordance with the State Teachers Retirement Board from the

teacher's salary by the Board, plus any other deductions authorized by the teacher.

Teachers on sabbatical leave will also receive any benefits provided for in the
provisions of this contract for the period of time such teacher is on leave.

ITEM XIII

MISCELLANEOUS

A. Discrimination

1. No party to this agreement shall discriminate, in any way, against any teacher by reason

of his membership or non-membership in, or participation in, or non-participation in, the
activities of the Association or any other employee organization.

B. Personnel File

1.

Disclosure of the contents of a teacher’s personnel file shall be subject to the provisions
of the Freedom of Information Act. Notwithstanding the foregoing, records of teacher

performance and evaluation shall be confidential in accordance with Conn. Gen. Stat. 10-
151c at the option of the teacher. The teacher shall have the right to review the contents
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of the file, and to copy any items in the file, after making an appointment with the
Personnel Office. All requests will be honored within 3 working days of receipt of the
request. All requests must be made in writing and will become part of the personnel file.

C. Unpaid Leave

1. Days of absence for which no paid leave is available shall result in the deduction from the
tcacher’s annual salary of 1/number of days in work year as defined by Item IILB.1.

D. Procedural Guarantee

1. No teacher shall be denied an increment, or annual salary increase, issued a written
reprimand, or suspended without pay without just cause.

E. Board Policy Revision

1. A copy of any changes or updating of the Board’s “Rules of Order and Policy” will be
sent in a timely manner to the President of the Association.

F.  The Board shall offer training for AED and/or CPR certification/recertification. The Board
shall pay the certification or recertification fee for any teacher who is required by the
District to hold such AED and/or CPR cettification in order to be the supervisor/advisor of
a school sponsored activity, if the teacher successfully completes the Board provided
training for AED and/or CPR certification/ recertification.

ITEM X1V

GRIEVANCE PROCEDURE

A. Definitions

1. A "grievance" is a complaint by a teacher or a group of teachers based on an alleged
violation, misinterpretation, misapplication of:

a. Any of the provisions of this agreement.
b. Any existing policies, rules, or regulations of the school district.
Grievances defined under A.1.b. (above) shall terminate at Level Three and shall not be
subject to arbitration. Judgments or evaluations concerning withholding of increment or
termination are not to be considered a basis for grievance.

2. The term "teacher” is considered to mean the Association and/or any certificated

professional employee below the rank of assistant/associate principal. The term
"teacher" may include a group of teachers who are similarly affected by a grievance.
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An "aggrieved person" is the person or persons making the claim.

A "party in interest" is the person or persons making the claim, and any person or persons
who might be required to take action, or against whom action might be taken, in order to
resolve the problem.

. The term "days" shall mean days when school is in session. After the last teacher work

day, and prior to the first teacher work day of the following year, days shall mean
business days on which the Board’s central office is open.

" Association" shall mean the South Windsor Education Association.

The "Board" shall mean the Board of Education of the South Windsor School System.
Purposes

The purpose of this procedure is to secure, at the lowest possible administrative level,
equitable solutions to the problems which may from time to time arise affecting the

welfare or working conditions of teachers.

Both parties agree that these proceedings shall be kept as informal and confidential as
may be appropriate at any level of the procedure.

Nothing herein contained shall be construed as limiting the right of any teacher having a
problem to discuss the matter informally with any appropriate member of the
administration or with any appropriate representative of the Association at any time.

Any certificated professional employee, or group of such employees, shall have the right
at any time to present any grievance to such persons, and through such channels as are
designated for that purpose.

C. Time Limits

1. If ateacher or the Association does not file a grievance within 15 days after the teacher or
the Association knew, or could with diligence have known, of the condition which
prompted the grievance, the right to file such grievance shall be waived.

2. Failure at any step of this procedure to appeal a grievance to the next step within the
specified time limits shall be deemed a waiver of further appeal of the decision.

D. Structure
1. The Association shall designate annually a school representative for each school chosen

in such manner as may be determined by the Association.
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2.

The Association shall maintain a Professional Rights and Responsibilities Committee
(hereinafter referred to as the "P.R.&R." Committee), which shall be broadly
representative of teaching levels and areas, and shall be constituted in such manner as
may be determined by the Association.

E. Informal Procedures

1.

If a teacher feels that he/she has a grievance, he/she shall first discuss the matter with
his/her principal, administrator, or supervisor to whom he/she is directly responsible, in
an effort to resolve the problem informally.

F. 1. Level One - School Principal

2.

a. Ifan aggrieved teacher is not satisfied with the outcome of informal procedures,
he/she may present the claim as a written grievance with the Chairperson of the P.
R.& R. Committee, who will then file it with the principal or other appropriate
administrator.

b. The principal shall, within 7 days after receipt of the written grievance, render his/her
decision and the reasons therefore in writing to the aggrieved teacher, with a copy to
the Association.

Level Two - Superintendent of Schools or his/her designee

a. If the aggrieved teacher is not satisfied with the disposition of his/her grievance at
Level One, or in the event that no decision has been rendered within 7 days after
presentation of the grievance, he/she shall file the grievance in writing with the
Chairperson of the P.R.&R. Committee within 7 days after the decision at Level One
or 14 days after the complaint was presented, whichever is sooner. A copy of this
filing shall be simultaneously submitted to the Superintendent of Schools.

b. The Superintendent or his/her designee shall consider the grievance at this level of the
grievance procedure. Within 7 days after the receipt of the written grievance by the
Superintendent, the Superintendent or his/her designee shall meet with the aggrieved
teacher and an Association representative in an effort to resolve the grievance.

3. Level Three - Board of Education

10504826

a. Inthe event that the aggrieved teacher is not satisfied with the disposition of his/her
grievance at Level Two, or in the event no decision has been rendered within 7 days
after he/she has first met with the Superintendent or his/her designee, he/she shall
file the grievance in writing with the Chairperson of the P. R. & R. Committee
within 7 days after a decision by the Superintendent or his/her designee, or 14 days
after he/she has first met with the Superintendent or his/her designee, whichever is
sooner. The teacher shall also simultaneously so file the grievance with the
Superintendent of Schools.
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G.

1.

b. The Board, at its next regularly scheduled meeting or within 14 days after the receipt
of the grievance, whichever is later, shall meet with the aggrieved teacher and the
P.R. & R. Committee for the purpose of resolving the grievance.

Level Four - Arbitration

In the event that the aggrieved teacher is not satisfied with the disposition of his/her
grievance at Level Three, or in the event no decision has been rendered within 7 days
after he/she has met with the Board, he/she may request in writing that the P.R.&R.
Committee submit his/her grievance to arbitration, provided, however, that the alleged
grievance is as defined in Item XV A.1. If the P.R.&R. Committee determines that the
grievance is meritorious, it may, by written notice to the Board, submit the grievance to
arbitration within 14 days of the decision of the Board or within 21 days of the meeting
with the Board, whichever is sooner. The decision to submit the grievance to arbitration
is the responsibility of the P.R.&R. Committee.

Within 14 days after written notice to seek arbitration has been given to the Board, the
Association shall submit a demand for arbitration to the American Arbitration
Association in Hartford, CT. Selection of an Arbitrator shall be in accordance with the
voluntary Rules for Labor Arbitration of the American Arbitration Association.

The Arbitrator, so selected, shall hold hearings promptly, and unless extended by mutual
agreement, shall issue his/her decision not later than 30 days from the date of the closing
of the hearings; or, if oral hearings have been waived, then from the date the final
statements and proofs are submitted to him/her. The Arbitrator shall hear only one
grievance at a time, unless the parties agree otherwise.

The Arbitrator's decision shall be in writing and shall set forth his/her findings of fact,
reasoning, and conclusions on the issues submitted. The Arbitrator shall derive his/her
authority from the Agreement, and shall be without power or authority to alter, amend,
delete, or discard provisions of the Agreement.

The Arbitrator shall be without power or authority to make any decision which requires
the commission of an act prohibited by law or which is violative of the terms of the
Agreement. The decision of the Arbitrator shall be submitted to the Board and to the
Association and, subject to law, shall be final and binding.

The cost for the service of the Arbitrator, including per diem expenses, if any, actual and
necessary travel and subsistence expenses, shall be borne equally by the Board and the
Association.

H. Rights of Teachers to Participate

1.

No reprisals of any kind shall be taken by either party or by any member of the
administration against any party in interest, any school representative, any member of the
P. R. & R. Committee, or any other participant in the grievance procedure by reason of
such participation.
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2.

Any party in interest may be represented at Level One, Level Two and Level Three by a
person of his/her own choosing, except that he/she may not be represented by a
representative of any teacher organization other than the Association. When a teacher is
not represented by the Association, the Association shall have the right to be present and
to state its view at all stages of the procedure.

I. Miscellaneous

1.

If, in the judgment of the P.R.&R. Committee, and grievance affects a group of teachers,
the P.R.&R. Committee may submit such grievance in writing to the Superintendent.

Decisions rendered at all levels of the formal grievance procedure shall be in writing
setting forth the decision and the reasons therefore.

All documents, communications and records dealing with the processing of a grievance
shall be filed separately rom (he personnel files of the participants.

Forms for filing and processing grievances, and other necessary documents, shall be
prepared jointly by the Superintendent and the Association school representatives, and
the P.R. & R. Committee to facilitate operation of the grievance procedure.

It is understood that the aggrieved shall, not withstanding the pendency of any grievance,
continue to observe all classroom assignments and applicable rules and regulations of the
Board until such grievance and any effect thereof shall have been duly determined.

The sole remedy available to any teacher for any alleged breach of this agreement, or any
alleged violation of his/her rights hereunder, shall be pursuant to the foregoing grievance

procedure provided, however, that nothing contained herein shall deprive any teacher of
any legal right.

ITEM XV

SALARY PAYMENT AND DEDUCTIONS

A. Methods of Salary Payment

1.

2.

10504826

The teachers will receive 22 checks during the school year, from September to June, in
accordance with the pay dates established for the fiscal year.

The teacher salary shall be paid in either of the following methods:

a. There will be 21 checks equal to 1/26 of the annual salary for each pay period, and a
final check equal to approximately 5/26 of the annual salary.
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b. There will be 22 checks equal to approximately 1/22 of the annual salary for each pay
period.

3. Written notification of a teacher's choice of method of payment shall be made to the
Payroll Department no later than 30 days prior to the first scheduled pay petiod for
teachers.

a. Once the election is made for method A.2.a. or A.2.b (above), this method of payment
will be followed for the fiscal year.

b. Unless written notification (as defined in A.3. above) is received, the teacher's
method of salary payment will not be changed from the method used the previous
year.

B. Dues Deduction
1. Deductions

Upon the submission of a voluntary written authorization signed by a teacher, the Board
agrees to deduct from each teacher an amount equal to the Association membership dues
by means of payroll deductions. Deductions shall be made in 18 equal installments
(October through June) for membership dues.

The Board's Agent shall not be required to honor, for any month's deduction, any
authorizations that are delivered to him later than 2 weeks prior to the distribution of the
payroll from which the deductions are to be made. The amount of Association
membership dues shall be certified by the Association to the Board prior to the opening
of school each year.

2. Subsequent Employment

Upon the submission of a voluntary written authorization signed by a teacher, those
teachers whose employment commences after the start of the school year shall pay a
prorated amount equal to the percentage of the remaining school year, unless the
Association notifies Administration otherwise.

3. Forwarding of Monies
The Board agrees to forward to the Association each month a check for the amount of

money deducted during that month. The Board shall include with each check a list of
teachers for whom such deductions were made.
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4.

Lists

Upon request, no later than the first paycheck in October of each school year, the Board
shall provide the Association with a list of all employees in the Association and the
positions held by said employees.

Reference to Association

The singular reference to the "Association" herein shall be interpreted as referring to the
South Windsor Education Association, the Connecticut Education Association, and the
National Education Association.

Indemnification

The Association agrees to indemnify and hold the Board of Education harmless against
any and all claims, demands, suits or other forms of liability including attorney’s fees and
the cost of administrative hearings that shall or may arise out of, or by reason of, action
taken by the Board of Education for the purpose of complying with the provisions of this
article.

C. Other Deductions

1.

The Board agrees, through its agent, to deduct from the teachers' salaries amounts
authorized by teachers for payment to the First New England Federal Credit Union and/or
other payments to such tax sheltered annuity programs, or other programs mutually
accepted for such deductions by the Board and the Association.

Deductions covered by C.1. (above) shall be transmitted to the proper authorized agent of
said programs by the Agent of the Board within 2 working days.

Deductions covered by C.1. (above) shall be deducted and transmitted, according to the
pay schedule of the personnel involved - 10, 11, or 12 month employees.

ITEM XVI

DURATION/SEVERABILITY

A. Duration

The provisions of this Agreement shall be effective as of July 1, 2022 and shall continue and
remain in full force for a period of three years from such effective date, until June 30, 2025

This Agreement, or specific items or parts therein, may be altered only by mutual agreement
to renegotiate same. This contract may be renewed and continued for successive periods of 1
year each by mutual agreement of the Board and the Association entered into before the start

ofe
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ach renewal period.
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B. Severability
In the event that any provision or portion of this Agreement is ultimately ruled invalid for

any reason by an authority of established and competent legal jurisdiction, the balance and
remainder of this Agreement shall remain in full force and effect.

ITEM XVII

OCCUPATIONAL SAFETY AND HEALTH ACT

All employees of the Board of Education, including teachers, are subject to the rules and
regulations of the Occupational Safety and Health Act (OSHA). It is the responsibility of the
Administration to keep the professional staff informed of any of said rules and regulations that
apply to the professional staff.

ITEM XVIII
SALARIES AND FRINGES

A. It is hereby stated that increments on a given salary schedule and adjustments to new salary
schedules are automatic, but may be denied by the Board on recommendation of the
Superintendent. Said increments and adjustments indicate satisfactory completion of the
previous year's work and professional growth has been accomplished. Such satisfactory
work and growth shall allow said teacher to progress on the professional schedules, one step
each year, until the stated maximum of such schedule has been reached. Teachers must have
been employed as a teacher in South Windsor, or some other school system, during the
current school year for 5 school months or more in order to be eligible for advancement on
the schedule the following September.

B. If there are any changes in the school year by the Board, or State of Connecticut (number of
days), the Board and the Association will negotiate the impact in accordance with the
procedures of the Teacher Negotiation Law.

C. Retirees from the South Windsor System who are not participating in Medicare Part A are
entitled to enroll in the following group insurance plans by properly informing the agent of
the Superintendent of such enrollment in accordance with and subject to the limitations of
statute:

1. The same group health insurance and group dental plan as is available to active
employees.

2. Retirees employed prior to July 1, 1991 may continue to participate (up to age 65) in the
group life insurance plan, at their own expense, up to an amount equal to one-half the
dollar amount of salary at the time of retirement
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The retiree shall pay the full group rate to the Board at such reasonable billing schedule as
determined by the Board.

D. At the discretion of the Superintendent, additional steps on the salary schedule may be
granted for prior full-time experience that better qualifies a teacher for his/her teaching
assignment including but not limited to previous work experience, service in the military,
Peace Corps and Americor.

E. For the purpose of salary schedule determination:

The salary schedule is provided below. Step movement will occur for teachers not at
maximum in each year.

The parties agree to re-number the steps in the MA and 6™ Year column, such that all lanes
have the same number of steps (15) and the first step is 1-4 in each lane (BA, MA and 6™
Year). As a result, teachers in thc MA and 6™ Year lane shall advance one step but the
number of the teacher’s step would remain the same in 2022-23 as it had been for 2021-22.
The chart below explains the renumbering:

2022-23
Old New Old New
BA Step Step Step Step OLENR
1-4 | 50,819 1-5 1-4 56,968 @ 1-5 1-4 62,945
5 . 51,407 6 5 57,555 6 5 63,537
6 53,315 i 6 59,512 7 6 65,514
7 54,631 8 7 60,923 8 7 66,954
8 56,674 9 8 63,125 9 8 69,191
9 59,578 10 9 66,142 10 9 72,251
10 62,744 11 10 69,591 11 10 75,748
11 66,756 12 11 73,946 12 11 80,165
12 71,219 + 13 . 12 ; 78,839 13 12 85,123
13 75,537 14 13 83,158, 14 13+ 89,440
14 79,853 15 14 87,475 15 14 93,760
15 87,584 16 15 96,715 16 15 103,176
24
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The scales for the 2023-24 and 2024-25 are as follows:

2023-24

BA MA 6THYR
1-4 51,073 57,253 63,259
5 51,664 57,843 63,855
6 53,581 59,810 65,841
7 54,904 61,227 67,289
8 56,957 63.441 69,537
9 59.875 66,473 72,612
10 63,058 69,939 76,127
11 67,090 74,316 80,566
12 71,575 79,233 85,548
13 75,915 83,574 89,887
14 80,253 87,913 94,229

15 89,336 98,650 105,240

2024-25

BA MA 6THYR
1-4 51,329 57,539 63,576
5 51,922 58,132 64,174
6 53,849 60,109 66,170
7 55,178 61,533 67,626
8 57,242 63,758 69,885
9 60,175 66,805 72,975
10 63,373 70,289 76,507
11 67,425 74,688 80,968
12 71,933 79,629 85,976
13 76,295 83,992 90,336
14 80,654 88.352 94,700

15 91,123 100,623 107,344

F. Earning a Master’s Degree from an accredited college or university in a program of at least
30* hours after earning a Bachelor’s Degree shall qualify a teacher-for placement on the
Master’s Schedule.

Earning a second Master’s Degree, or holding a Master’s Degree of not less than 60 credits,
or earning a Sixth Year Certificate from an accredited college or university in a program of at
least 30* hours in addition to a Master’s Degree, shall qualify a teacher for placement on the
Sixth Year Schedule

Courses taken in a planned program of studies traditionally used by teachers for advanced
salary placement (e.g. psychology, political science, social sciences, education courses and
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substantive courses taught; e.g., English, mathematics, art, history, foreign language,
geography, etc.) need not receive approval by the Superintendent.

Courses taken in a planned program of studies (e.g., MBA, Law, etc.) but not usually related
to education, need prior approval of the superintendent.

Courses taken that are not in a planned program need prior approval by the Superintendent.

GRANDFATHER CLAUSE:

ITEM XIX pertains to all members of the bargaining unit hired on or after July 1, 2000. Staff
members hired prior to July 1, 2000, who are receiving Master’s pay or Sixth level pay for
earning 30 hours in a planned program shall continue to receive credit on the salary schedule for
this work. Any member hired prior to July 1, 2000, who is in a 30 hour traditional* planned
program as of July 1, 2006 shall receive Master’s credit or Sixth Year credit on the salary
schedule upon successful completion of his/her program.

*A traditional planned program or a program that has received prior approval from the
Superintendent.

Notification of Level Change

Teachers completing requirements for an advanced degree that would qualify them for a Level
change must provide written notice plus evidence of completion** to the personnel office by
September 1* to be eligible for the pay raise to be in effect for the entire school year. Teachers
who provide evidence after that date or complete course work in the fall semester are eligible for
a pay increase to commence in January of the same school year provided that they submit
evidence of completion** by January 1%.

** Evidence to be presented must include, college/university official transcript; however, in the
event that the college/university has not released the official transcript by the date required,
the teacher may submit a letter from an authorized official of the college/university attesting
to completion. The teacher is expected to send the otticial transcript as soon as it becomes
available.

G. Merit - Career or Master Teaching
The Career and Master plan is eliminated as of July 1, 1977, with the following agreement:
Grandfather Clause

All teachers who received career or master salary differentials in 1999-00 shall continue to
receive them until they leave the district’s employ.

H. Fringe Benefits
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1. The following fringe benefits are available providing that the teacher has submitted a
response to the annual fall survey conducted by the personnel office indicating his/her
intentions/expectations to complete the following within the next fiscal year:

A.

10504826

Incentive payment for completing the first 15 hours of an advanced degree in a
planned program from an accredited college or university traditionally used by
teachers for advanced salary placement (see Item XIX (F) for detail.) while in the
Board’s employ.

The Board shall reimburse the teacher up to 3 times the cost of a 3 hour graduate
level course at the University of Connecticut to a teacher providing that the
teacher has presented evidence of completion* no later than June 1% and submits a
reimbursement request within three months of completion of the course. Teachers
hired on or after July 1, 2013 shall not be eligible for this benefit.

Course Reimbursement (annual eligibility) for teachers employed by the Board
for 2 years.

Teachers on the MA and 6th level, who have been employed by the Board for 2
years, upon presentation of evidence of course completion* at an accredited
college or university, shall be reimbursed an amount not to exceed the resident
rate for a 3 hour graduate course at the University of Connecticut per teacher for
each year of the contract. Such courses must have prior approval of the
Superintendent. Teachers must be notified of whether or not the course has been
approved within twenty (20) business days of the request. Evidence of
completion must be presented no later than June 1* and any reimbursement
request must be submitted within three months of completion of the course.

National Board Certification for teachers who have prior approval of the
Superintendent to commence the process.

Upon presenting evidence of National Board Certification conferred by the
National Board for Professional Teaching Standards, the teacher will be
reimbursed for out of pocket costs of obtaining such certification, not to exceed 3
times the cost of a 3 hour graduate course at the University of Connecticut.
Evidence of certification and receipts for payment related to such certification
must be submitted no later than June 1% provided that any payment request must
be submitted within three months of attaining such certification.

* Evidence to be presented must include, college/university official transcript;
however, in the event that the college/university has not released the official
transcript by the date required, the teacher may submit a letter from an authorized
official of the college/university attesting to completion. The teacher is expected
to send the official transcript as soon as it becomes available.
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After Professional Educator Certification has been completed, the Board will reimburse
any teacher for any course taken which was requested by the Board.

The Board shall offer individual, two-person or family health and dental insurance
coverage to teachers under one of the two health insurance options set forth below,
subject to the cost sharing arrangements described within this article.

One insurance plan that the Board will offer will be the preferred provider health plan
and dental plan.

The preferred provider (PPO) plan shall include the following components:

Office visit co-pay: $25 specialist/ $25 office visit
Urgent Care co-pay: $50
ER co-pay: $100
Hospitalization Co-pay: $250
Outpatient Co-pay: $150
Prescription: Three Tier Formulary (PS2): $5/$20/$40
30 day supply retail/ 90 day mail order (2x co-pay)

The Board shall also offer a High Deductible Health Plan with a Health Savings Account
(HSA) including the following components:

Annual Deductible: $2,250/$4,500

Co-insurance: 20% after deductible for out of network

Out of Pocket Maximum In-Network: $3,250/$6,500

Out of Pocket Maximum Out of Network: $4,500/$9,000

Prescription coverage: Treated as any other medical expense, subject to
deductible, once deductible is met, then $5/30/40 copay per prescription for in-
network, 20% co-insurance after deductible for out of network, subject to co-

insurance limits

The Board will fund one thousand one hundred twenty-five dollars ($1,125) of the
HSA deductible amount for single coverage and two thousand, two hundred fifty
dollars ($2,250) of the deductible amount for two person or family coverage. The
Board’s contribution toward the HSA deductible will be deposited into the HSA
accounts in two equal installments on or around September 1 and January 1. The
parties acknowledge that the Board’s contribution toward the funding of the HSA
plan is not an element of the underlying insurance plan, but rather relates to the
manner in which the deductible shall be funded for actively employed teachers.
The Board shall have no obligation to fund any portion of the HSA deductible for
retirees or other individuals upon their separation from employment.

The Board shall make available an HRA for any teacher who is precluded from
participating in a Health Savings Account (“HSA™) because the teacher receives
Medicare and/or veterans’ benefits. The annual maximum reimbursement by the
Board for teachers participating in the HRA shall not exceed the dollar amount of
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the Board’s annual HSA contribution for teachers enrolled in the HSA. The
Board shall have no responsibility for any administrative and/or monthly costs
associated with the set-up and/or administration of the HRA.

The HSA (Health Savings Account) plan shall be the core insurance plan. For any
teacher wishing to remain in the PPO plan, the Board will contribute toward the
cost of that plan an amount equal to the dollar amount contributed by the Board
toward the premium of the HSA plan for the teachers’ coverage level. Any teacher
remaining enrolled in the PPO plan shall pay the full difference between the dollar
amount contributed by the Board and the full cost of the PPO plan.

The premium cost share for the HDHP/HSA shall be as follows:

2022-2023  BOE pays 78% Teacher pays 22%
2023-2024  BOE pays 78% Teacher pays 22%
2024-2025  BOE pays 78% Teacher pays 22%

Part-time (teachers who work less than 50%) teachers shall receive health benefits
on a pro-rated basis. Any teacher who works 50% or more shall be considered
full-time for health insurance benefits.

The Board of Education may change the identity of the carriers (or third party
administrators) identified in the contract to provide medical, prescription drug,
dental, vision and/or life insurance in whole or in part. Prior to changing carriers
(or third party administrator) under this section, the Board shall notify the
President of the Association at least thirty (30) days in advance of the nature of
the change and the reasons for the change. Any changes in carrier (or third party
administrator) must provide substantially equal or better benefits, administration
and network to the members of the bargaining unit and their dependents,
considering the plan as a whole. If during the thirty day period set forth above,
the parties cannot agree that this is the case, either the Board or the Association
may invoke arbitration as provided under this Agreement for the purpose of
determining whether the proposed change or changes will result in substantially
equal or better considering the plan as a whole. Any arbitration under this clause
will be final and binding as provided by the contract, preferably before an
arbitrator experienced in insurance matters.

Any change in family size (marriage, birth, ineligible children, divorce, death)
should be reported in writing to the Personnel Office within 30 calendar days

maximum.

The Board shall offer a vision insurance plan that teachers may elect to receive at the full
cost of the teacher.

The Board will pay 100% of Life and Accidental Death & Dismemberment Insurance in
an amount of salary rounded off to nearest thousand.
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For all claim information, a teacher should call the insurer for correct data. The
personnel office has only data on the costs of insurance.

The Board shall make available on an optional basis a Section 125 Flexible Spending
Account for Accident and Health Insurance (IRC Sections 105 and 106) and Dependent Care
Assistance (IRC Section 129). The employee may contribute up to the maximum allowable
by law.

The Board shall establish a 401(a)/Retirement Benefit Trust Account provided that there is
no cost to the Board for the creation and maintenance of such account.

The Board shall offer a dental plan with a shared maximum of $2,000.

For the duration of the contract, the health plans shall provide all current and future
benelits mandated by the Connecticut General Statutes.

ITEM XIX
REDUCTION IN FORCE AND RECALL POLICY

The Board of Education shall determine the area(s) or position(s) in which any reduction in
staffing is to occur. If, after exploring other reasonable alternatives, the South Windsor
Board of Education determines that it is necessary to terminate the contract of a member of
the unit because of elimination of position, the following procedure shall be used to
determine the teacher or teachers whose contract shall be terminated. This procedure shall
not apply to the assignment or transfer of teachers.

1. Inareas or positions in which a reduction is to take place, all nontenured* teachers shall
be terminated before any tenured* teachers, provided that tenured teachers are certified
and qualified** to teach within the area or position in which the reduction is scheduled.

Nontenured teachers, so identified, shall be reduced in force (RIF) according to the
lowest RIF number of the teacher in the affected area(s) or position(s).

*Connecticut General Statutes 10-151 will be used to determine the tenure and nontenure
status for teachers in the bargaining unit.

** Applies to all references to “qualified” throughout ITEM XIX. To establish qualification
to displace another teacher , a teacher must establish (1) that his/her overall record of
performance is satisfactory, as reflected in documents kept in the personnel file, and (2)
he/she holds appropriate Connecticut certification for the position.
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Further, any tenured teacher shall be permitted to replace any nontenured teacher in
other area(s) or position(s), provided he/she is certified and qualified in said area(s) or
position(s).

Tenured teachers so identified shall be reduced in force according to the lowest RIF
number of the teacher in the affected area(s) or position(s). Further, any tenured
teacher shall be permitted to replace any other tenured teacher provided he/she is
certified and qualified in said area(s) or position(s).

The numerical reduction in force (RIF) rating will be obtained by applying the
standards below:

a. In calculating "total number of years," 1 year shall mean the full-time employment
of the basic school year, 10 months starting with the first day of school in
September and ending with the last day of school in June. A full-time teacher who
starts or ends employment on any day of any month shall have the entire month
count toward the calculation of a year. Starting any day in September working
through any day in June shall constitute 10 months of employment or 1 year. If, for
example, a full-time teacher started employment November 30, and worked the rest
of the school year ending June 15, the teacher would be credited with 8/10 of a
year. A teacher affected by this RIF procedure may not accumulate more than 1
year of service during the period beginning July 1 and ending June 30.

b. The service of all teachers who began their teaching in South Windsor prior to
September 1, 1983, shall be regarded as full-time until their service has been
interrupted or discontinued.

Service after the interruption, and for teachers starting their services after
September 1, 1983, shall be regarded as follows:

(1) Full-time teachers are defined in this Item as those teachers who are required
to be in school from the beginning of the school day to the end of the school
day for the entire school year. Teachers who hold positions that require them
to be in school on a daily basis more than half the time of an equivalent full-
time position shall be construed to be full-time for that period of time worked
in the system as a teacher.

(2) Part-time teachers are defined in this Item as those teachers who, on a daily
basis, work half-time or less for the entire school year or part of the school
year. "Half-time or less" is determined by identifying the position the teacher
holds and calculating the amount of time a full-time teacher of any equivalent
position would be required to be in school on a daily basis. All teachers who
work part-time will have their "total number of years" prorated at half-time for
that period of time worked in the system as a part-time teacher.
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Calculating the Numerical RIF Rating

a.

Teachers shall be granted a year of service for every year of certified teaching in an
accredited institution, excluding any authorized leave. The Superintendent of
Schools may grant up to 5 years of teaching experience for equivalent teaching
service.

Add the total number of years teaching in South Windsor including any sabbatical
leave.

Divide the sum of Section 5.a. and 5.b. by the number 2.

Add to the number derived in Section 5.c. (above) a maximum number of 2 points
for 4 full years or more served in the Armed Services. This section is only for those
teachers who, prior to teaching, served full-time active duty in any branch of the
Armed Services in time of war, as defined in the Connecticut General Statutes
(Chapter 505, Section 27-103). During time of war, 2 full years in the Armed
Services will allow a teacher to add only 1 point in this section.

Military Seniority:

Staff members who served full-time active duty in any branch of the Armed
Services in time of war, as defined in the Connecticut General Statutes (Chapter
505, Section 27-103), prior to teaching will acquire 1 year of seniority for every 2
full years in the service. The maximum number of military years allowed to be
used in this formula will be 4 (or 2 seniority years).

To said product of Section 5.d, shall be added a number representing degrees
(graduate course work) as follows:

(1) Bachelor's Degree, - 1 point,
-0f-

(2) Master's Degree or 30 hours beyond the Bachelor's Degree in a planned
program approved by the Superintendent of Schools - 2 points,

-Or-

(3) Sixth Year Degree or 30 hours beyond the Master's Degree in a planned
program approved by the Superintendent of Schools - 3 points,

-0r-

(4) Doctoral Degree - 4 points.
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f. The sum of these points shall be the numerical RIF rating for teachers.

g. In cases of equal numerical RIF ratings, after the above steps have been taken, the
teacher with the least number of teaching years in South Windsor shall be
terminated.

h. In cases of equal numerical RIF rating, after applying Section 5.g (above), the
date/time of offer of employment as noted on the summary log will be used to
determine the teacher who has the highest numerical RIF rating. In the event that
the teacher’s date of hire predates the use of summary logs, the date of the teacher’s
letter of hire will be used.

i. By January 15 of each school year, the Superintendent of Schools shall provide
written notification to the South Windsor Education Association his/her
recommendations to the Board of Education of the affected positions or groups
recommended for reduction in force. The Superintendent shall also forward to the
President of the South Windsor Education Association a summary copy of the
affected teachers and their reduction in force number no later than March 30 for that
year.

j. For a period of three years from the reassignment, teachers reduced from full-time
positions to a part-time positions, under the application of this item shall be entitled
to any full-time position in which they are certified when such a full-time position
for which they are certified and qualified becomes available. These teachers shall
be offered the full-time position before any teacher on the recall list, and before any
teacher holding a full-time position who voluntarily requested, and was granted, a
part-time position.

6. Recall Procedure

a. The name of any teacher whose services have been terminated because of an
elimination of a position or reduction in the number of teachers on staff shall be
placed upon a recall list and remain on such list for fifteen (15) months, provided
such teacher does not refuse a position of equal FTE for which he/she holds
certification, maintains his/her current address with the Superintendent's Office, and
provided such teacher applies in writing by certified mail for retention of his/her
name on said list on or before June 1 of each year subsequent to his/her termination.

b. Any teacher terminated under this Item shall have recall rights to any position that
he/she is certified and qualified for in the teachers' bargaining unit which is created
or becomes vacant during the period of time the teacher's name is on the recall list,
except as noted in Section 5.j. (above), full-time to part-time.

c. Any teacher on the recall list shall receive a written offer of reemployment, at least
10 calendar days prior to the date of reemployment, except for those appointments
after August 1. The teacher shall accept or reject the offer of reemployment in
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writing within 10 calendar days except for those offers of reemployment after
August 1. If he/she accepts the reemployment, he/she shall receive a written
contract at least 5 calendar days prior to the effective day of reemployment, where
possible.

d. Recall will be based on an inversion of the staff reduction number.

€. No new teacher shall be hired for any position until all teachers under this Item
certified for that position have been reinstated or have declined the position.

f.  The separation of a teacher pursuant to this procedure will not affect any fringe
benefits earned and/or accumulated, or benefits to be earned and/or accumulated
when reemployed, with the exception of salary schedule increments and years of
service as applied to teachers' retirement.

Severability

In the event that any portion of this Item is ultimately ruled invalid for any reason by an
authority of established and competent legal jurisdiction, the balance of this Item shall
remain in full force and effect.

Verification

The President of the South Windsor Education Association shall be able to verify the
numerical RIF rating of any terminated teacher compared to the remainder of the
affected group.

When a reduction in staff occurs affecting positions outside the teachers' bargaining
unit, specifically those positions requiring administrative certification, the displaced
administrator shall, at the time displacement occurs, be construed to be a teacher who is
eligible for membership in the teachers’ bargaining unit. The assignment or layoff of
such teacher shall be governed by the standards set forth in this Item and in Connecticut
General Statutes 10-151. The procedure to determine the RIF rating of an administrator
will be the same as in Section 5 of Item XIX.
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IN WITNESS WHEREOQOF, the parties hereto have set their hands this l >
day of YSodenlec” ,2021.

f South Windsor
inldsor Board of Education

Colin McNamara Mattpéy Eppler L7

Assistant Superintendent SWEA President
Personnel & Administration
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APPENDIXC
DIFFERENTIALS

The parties agree to increase all differentials, stipends and hourly rates in Appendix C by 2.0%
each year.

The parties also agree to establish a committee of members of the association and the
administration to review the Student Activities differentials for the 2022-23 school year. The
committee shall be granted up to an additional $10,000 to adjust, clarify and update the Student
Activities differentials as (he parties may mutually agree based on the committee’s
recommendation. As part of their work, the committee shall adjust the differential appendix to do
the following:

Split group differentials to reflect specific payment amounts for the positions within the
groups. Group differentials include:

Elementary Technology Team
Intramural G/B (High School)
Intramurals G/B (Middle School)
Drama (High School)

Musical (High School)

Musical (Middle School)
Outdoor Ed (TE)

Delete # from Team Leaders at TEMS (remove #9)

Amend Titles of the following differentials:

In-my Mind’s Eye (Literary Magazine at HS)
Gay-Stratght-AdHance SAGA

Amend Amounts of the following differentials:
Swim Coach Asst. B (Winter) $6155
Wrestling Asst. (B/V) $6155

Unified Sports $6801

Add the following differentials:

Open Choice Liaison 1 at SWHS, 1 at TEMS) $3936

Cooking Club (2) $2576
Orchestra Director (SWHS) $3988
Girls Golf (SWHS) $4642
FCCLA (SWHS) $2764
Choral Spectrum Assistant Director $2060

Teachers that drive for the Project Worth Young Adult Academy program shall
receive an additional stipend of five hundred ($500) dollars which shall be paid in
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two (2) installments of two hundred and fifty ($250) dollars on December 1 and June
1 of each school year.

MILEAGE REIMBURSMENT: At prevailing IRS Income Tax Allowance.

* Elementary Technology Teams - Stipend split among all persons with this position,
district-wide.

Any bargaining unit member who has been running a before or after school activity that
is not listed in the Differential section of the contract without being paid a stipend for at
least one school year may, through SWEA, petition the Principal to have that activity
included in the contract as a stipend position. If the Principal agrees that the activity
should be in the contract as a stipend position, he or she will include it in his/her budget
request submitted to the Superintendent. The Superintendent shall then decide whether
or not the activity will be submitted to the Board as part of the budget. Neither the
Principal’s nor the Superintendent’s decision are subject to the grievance procedures.
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POSITION 2022-23 | 2023-24 | 2024-25
CURRICULAR
Department Chair- Step 1 $4,807 | $4,903 | $5,001
Department Chair- Step 2 $5,914 | $6,032 | $6,153
Department Chair- Step 3 (4) $7,023 | $7,163 | $7,306
Guidance Coordinator -TE $2,620 | $2,673 | $2,726
MTSS Coordinator $2,698 $2,752 $2,807
Team Leaders TE $2,402 $2,450 | $2,499
Elementary Technology Team (split 8, 2 per school) $5,400 $5,508 $5,618
Mentor Teachers - Varies (each) $659 $672 $686
ATHLETICS - HIGH SCHOOL
Assistant Athletic Director -Fall $3,764 | $3,839 | $3,916
Assistant Athletic Director -Winter $3,764 $3,839 $3,916
Assistant Athletic Director -Spring $3,764 $3,839 | $3,916
Baseball, Head B/V $6,278 $6,404 | $6,532
Baseball, Asst. B/JV $4,735 | $4,830 | $4,926
Baseball, B/9 $3,143 $3,205 $3,270
Basketball, Head B/V $7,910 | $8,068 | $8,230
Basketball, Asst. B/JV $6,278 $6,404 | $6,532
Basketball, B/9 $5,952 $6,071 $6,192
Basketball, Head GV $7,910 $8,068 | $8,230
Basketball, Asst. G/JV $6,278 | $6,404 | $6,532
Basketball G/9 $5,952 $6,071 $6,192
Cheerleader - Fall/Winter $7,906 | $8,064 | $8,225
Cheerleader Asst. - Fall/Winter $5,953 $6,072 | $6,193
Competitive Dance Team $4,735 | $4,830 | $4,926
Cross Country, B/V $4,735 | $4,830 | $4,926
Cross Country, G/V $4,735 | $4,830 | $4,926
Field Hockey, Head G/V $6,272 | $6,397 | $6,525
Field Hockey, Asst. G/JV $4,735 | $4,830 | $4,926
Football, Head $9,607 $9,800 | $9,996
Football, Asst. B/V (5 - each) $7,177 | $7,320 | $7,467
Golf. Head G/V $4,735 $4,830 $4,926
Golf, Head B/V $4,735 $4,830 $4,926
Gymnastics, Head G/V $7,910 | $8,068 | $8,230
Ice Hockey, Head B/V $7,906 | $8,064 | $8,225
Ice Hockey, Asst. B/V $5,953 | $6,072 | $6,193




Intramural G/B - Group Differential $6,285 | $6,411 | $6,539
Lacrosse, Head B/V $6,278 | $6,404 | $6,532
Lacrosse, B/JV $4,735 $4,830 | $4,926
Lacrosse, B/9 $3,143 | $3,205 | $3,270
Lacrosse, Head G/V $6,278 $6,404 | $6,532
Lacrosse, G/JV $4,735 | $4,830 | $4,926
Lacrosse, G/9 $3,143 | $3,205 | $3,270
Soccer, Head B/V $6,278 | $6,404 | $6,532
Soccer, Asst. B/JV $4,735 $4,830 | $4,926
Soccer, Head G/V $6,278 | $6,404 | $6,532
Soccer, Asst. G/JV $4,735 $4,830 | $4,926
Soccer, G/9 $3,143 | $3,205 | $3,270
Soccer, B/9 $3,143 $3,205 | $3,270
Softball, Head G/V $6,278 $6,404 $6,532
Softball, Asst. G/JV $4,735 $4,830 $4,926
Swim Coach G (Fall) $6,278 $6,404 $6,532
Swim Coach, Asst. G (Fall) $4,735 | $4,830 | $4,926
Swim Coach B (Winter) $7,909 | $8,067 | $8,229
Swim Coach Asst. B (Winter) $6,278 | $6,404 | $6,532
Tennis, Head B/V $4,735 | $4,830 | $4,926
Tennis, Head G/V $4,735 | $4,830 | $4,926
Track, Head B/V $6,278 $6,404 $6,532
Track, Asst. B/V (2 - each) $4,735 | $4,830 | $4,926
Track, Head G/V $6,278 $6,404 $6,532
Track, Asst. G/V (2 - each) $4,735 | $4,830 | $4,926
Track - Indoor B/G (2 - each) $4,735 | $4,830 | $4,926
Volleyball, Head G/V $6,278 $6,404 $6,532
Volleyball, Asst. G/V $4,735 | $4,830 | $4,926
Volleyball, G/9 $3,143 $3,205 $3,270
Volleyball, Head B/V $6,278 | $6,404 | $6,532
Volleyball, Asst. B/V $4,735 | $4,830 | $4,926
Wrestling, B/V $7,910 | $8,068 | $8,230
Wresting, Asst. B/V $6,278 | $6,404 | $6,532
Unified Sports (Special Ed) $6,937 | $7,076 | $7,217
ATHLETICS - MIDDLE SCHOOL

Athletic Coordinator $4,217 $4,301 | $4,387
Baseball, B 7-8 $3,143 $3,205 $3,270




Basketball, B/7-8 $4,735 $4,830 $4,926
Basketball, G/7-8 $4,735 $4,830 $4,926
Cheerleader, 7-8 $3,143 | $3,205 | $3,270
Cross Country, B 7-8 $3,143 | $3,205 | $3,270
Cross Country, G 7-8 $3,143 | $3,205 | $3,270
Field Hockey, G/7-8 $3,143 $3,205 $3,270
Field Hockey, Asst. G/7-8 $2,368 | $2,416 | $2,464
Intramurals G/B (group differential) $6,835 | $6,972 | $7,111
Soccer, B/7-8 $3,143 $3,205 | $3,270
Soccer, G/7-8 $3,143 $3,205 | $3,270
Softball, G/7-8 $3,143 $3,205 $3,270
Track, B 7-8 $3,143 $3,205 $3,270
Track, Asst. B 7-8 $2,368 $2,416 | $2,464
Track, G 7-8 $3,143 $3,205 $3,270
Track, Asst. G 7-8 $2,368 $2,416 $2,464
STUDENT ACTIVITIES
Advisors - HS
Freshman Class $1,200 | $1,224 | $1,248
Sophomore Class $1,200 | $1,224 | $1,248
Junior Class (2 - each) $2,000 | $2,040 | $2,081
Senior Class (2 - each) $4,000 | $4,080 | $4,162
Senior Class Asst. Advisors (Split 7 ways) $4,000 | $4,080 | $4,162
Band Director - HS $4,000 | $4,080 | $%$4,162
Band Director - TEMS $2,400 $2,448 | $2,497
Broadcast News Advisor - HS $5,400 | $5,508 | $5,618
Choral Director - HS $4,000 | $4,080 | $4,162
Choral Spectrum Asst Director - HS $2,400 | $2,448 | $2,497
Choral Director - TEMS $2,400 | $2,448 | $2,497
Competitive Band Director - HS (Split 2 ways) $4,000 | $4,080 | $4,162
Computer Science Club - HS $2,400 | $2,448 | $2,497
Cooking Club - HS $2,400 $2,448 $2,497
Drama - Director - HS $4,000 | $4,080 | $4,162
Drama - Sets - HS $2,400 $2,448 $2,497
Environmental Club - HS $2,400 | $2,448 | $2,497
FBLA Advisor $2,400 $2,448 $2,497
FCCLA-HS $2,400 $2,448 $2,497
SAGA - HS (2-each) $1,200 $1,224 $1,248




Minds Eye - HS $1,200 $1,224 $1,248
Interact - HS $3,000 | $3,060 | $3,121
Student Leadership Club-TE $2,400 | $2,448 | $2,497
Japanese Culture Club - HS $1,200 | $1,224 | $1,248
Literary Magazine - TEMS $1,200 | $1,224 | $1,248
Math Team - HS $3,000 $3,060 $3,121
Mock Trail - HS $2,400 $2,448 $2,497
Model UN - HS (2 - each) $4,000 | $4,080 | $4,162
Musical - Director - HS $5,400 | $5,508 | $5,618
Musical - Director (Vocal) - HS $3,000 | $3,060 | $3,121
Musical - Set Construction/Tech - HS $3,000 | $3,060 | $3,121
Musical - Director (Art) /Tech 2 - HS $1,200 | $1,224 | $1,248
Musical - Director (Pit Band) - HS $2,400 | $2,448 | $2,497
Musical - Producer - TE (Split 2 ways) $4,000 | $4,080 | $4,162
Musical - Stage Manager - TE $2,400 | $2,448 | $2,497
Musical - Stage Director - TE $3,000 | $3,060 | $3,121
Musical - Set Manager/Props - TE $1,200 | $1,224 | $1,248
Musical - Musical Director - TE $2,400 | $2,448 | $2,497
Musical - Technical Director - TE $2,400 | $2,448 | $2,497
Musical - Set construction - TE $1,200 | $1,224 | $1,248
Musical - Costumer - TE $1,200 | $1,224 | $1,248
National Honor Society- HS $3,000 | $3,060 | $3,121
Newspaper- HS $1,200 | $1,224 | $1,248
Open Choice-HS $4,000 | $4,080 | $4,162
Open Choice-TE $4,000 | $4,080 | $4,162
Orchestra Director - HS $4,000 | $4,080 | $4,162
Orchestra Director - TEMS $2,400 | $2,448 | $2,497
Outing Club - HS (split 2 ways) $3,000 | $3,060 | $3,121
Outdoor Ed - TE (split 2 ways) $2,400 | $2,448 | $2,497
Painting Positivity - HS $1,200 | $1,224 | $1,248
Rho Kappa NHS - HS $1,200 $1,224 $1,248
School Store-HS $2,400 | $2,448 | $2,497
Science Olympiad - HS (2-each) $4,000 | $4,080 | $4,162
Science Olympiad - TE (2-each) $4,000 | $4,080 | $4,162
Spectrum Band Director - HS $3,000 | $3,060 | $3,121
Student Council - HS $3,000 | $3,060 | $3,121
Student Council - TE $2,400 $2,448 $2,497




Student Council - Elementary (split 4, 1 per School) $2,400 $2,448 $2,497
Understaffed Director - HS $2,400 | $2,448 | $2,497
TE TV News Coordinator $5,400 $5,508 | $5,618
Unified Theater - HS $2,400 | $2,448 | $2,497
U.S. First Robotics - TE (2 - each) $2,400 | $2,448 | $2,497
U.S. First Robotics HS (3 - each) $4,000 | $4,080 | $4,162
Woodworking - HS $1,200 | $1,224 | $1,248
Yearbook - HS $6,400 | $6,528 | $6,659
Yearbook - TE $4,000 | $4,080 | $4,162
INSTRUCTION-HOURLY

Homebound Tutoring $40.06 $40.86 | $41.68
Curriculum Writing $32.00 | $32.64 | $33.29
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